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1. INTRODUCTION
1.1 Scope

This standard was created by the Aerospace Industries Association as an industry standard to be applied to any
individual participating in New College Hire Rotational Programs to develop their skills and experiences in an
aerospace and defense application. NAS9932, /ndustry Recognized Apprenticeship Program Standard, Overview,
provides background and context of the program.

1.2 Purpose
The purpose of NAS9932-4 is to provide the A&D industry with a standardized practice to implement and manage a

nationally recognized and portable industry certificate program for individual workers who recently graduated from a
college or university and started their employment with an A&D company.

1.3 Consistency

The process outlined in this standard offers a harmonized acceptance across the A&D industry of the criteria used to
ensure portability of New College Hire Rotational Programs.
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2. DEFINITIONS
2.1 Acronyms

The acronyms used in this standard are:

e A&D - Aerospace and Defense

e AlA — Aerospace Industries Association

e DOL — Department of Labor

e IRAP — Industry Recognized Apprenticeship Program
2.2 Terms

Mentor: A person who supports an individual IRAP participant during his/her work-based learning experience,
providing guidance on company culture, specific position functions, and workplace policies and procedures. In many
cases, mentors help develop learning objectives for the IRAP participant and assist in measuring his/her progress
and proficiency.

Supervisor: A person responsible for directing or managing individual workers.

IRAP candidate: An individual who is in the process of meeting the requirements of an IRAP Certificate.

Performance evaluation: Scheduled review of how well an employee is performing the required job skills in relation
to specified performance standards.

Employer company: The company employing the new hire.

Rotation: A limited-term work assignment for newly hired individuals to gain experience and knowledge, and to
build critical relationships with peers.

3. NEW COLLEGE HIRE ROTATIONAL PROGRAM IRAP MODEL DEFINITION

The New College Hire Rotational Program is defined as a company work-based learning program that periodically
re-positions newly hired employees into several areas within the company during their on-boarding period. It serves

THIS DRAWING SUPERSEDES ALL ANTECEDENT STANDARD DRAWINGS FOR THE SAME
PRODUCT AND SHALL BECOME EFFECTIVE NO LATER THAN SIX MONTHS FROM THE LAST

REVISION DATE.

REVISION
NEW

NAggoznent:
=W\ pectifflAtSharing Hub

USE OF OR RELIANCE UPON THIS DOCUMENT OR ANY NATIONAL AEROSPACE STANDARD IS ENTIRELY VOLUNTARY. AIA DOES NOT QUALIFY PROVIDERS OR CERTIFY
CONFORMANCE OF INDUSTRY RECOGNIZED APPRENTICESHIP PROGRAMS TO NATIONAL AEROSPACE STANDARDS. AIA MAKES NO REPRESENTATION OR CLAIM
RESPECTING THE SUITABILITY OF ANY CERTIFICATE OF COMPLETION ISSUED UNDER ANY PARTICULAR INDUSTRY RECOGNIZED APPRENTICESHIP PROGRAM.

Full document details: AIA NAS9932-4 2018

FORM 18-02

"2}



http://www.avadocuments.com/doc/aia-nas9932-4-2018
http://www.avadocuments.com/doc/aia-nas9932-4-2018

