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Compensation-Related

Provide attractive and competitive compensation and benefits programs
that address employes needs.

Health insurance
Cental insurance
Wislon InsUranie
Flexible spending
Prescription drugs
Life insurance

Sick leave/Disability coverage
Flexible work schedule
Vacation time (team averages)
2 weeks Lo stort
3 weeky affer 3 years
4 weeks offer 9 peors
5 weeks after 15 years
Use or Josg v, roll over or banring of ong or morg weeks
Personal time off
Cormbire vocotion, sick ond persoral doys
Allowe ongoing aocriial
Funeral leave/Bereavement leave

Praofit shanng

Project performance incentives

Satety incentives

ADT{k} retirement plans
Several irvestmernt aptions
Company matching funds 2% to 5%
Comparny stick

Long-term incentives/ Stock options Documents
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